sUsuunsiimanieUszasalunsiasuaieusemelne 4.0
VaIANHITNAN FINAAIUNUANYITNNTIININ
Desirable Supervision Model to Strengthen Thailand 4.0
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Abstract

This research aims to 1) study the desirable condition of the Desirable Supervision Model to
Strengthen Thailand 4.0 for Supervisors of Provincial Education Office (1.1) study the conceptual framework
of the supervisory model and the desirable supervision concept framework for strengthening Thailand 4.0
(1.2) study the desirable condition of the Desirable Supervision Model to Strengthen Thailand 4.0 for
Supervisors of Provincial Education Office 2) create and develop the Desirable Supervision Model to
Strengthen Thailand 4.0 for Supervisors of Provincial Education Office (2.1) to create and develop the
Desirable Supervision Model to Strengthen Thailand 4.0 for Supervisors of Provincial Education Office (2.2)
to create the desirable supervision model manual for strengthening Thailand 4.0 of the supervisors Under

the Provincial Education Office 3) to evaluate the Desired Supervision Model to Strengthen Thailand 4.0 for



Supervisors of Provincial Education Office (3.1) Evaluate of the Desirable Supervision Model to Strengthen
Thailand 4.0 for Supervisors of Provincial Education Office (3.2) Evaluate of the manual Desirable Supervision
Model to Strengthen Thailand 4.0 for Supervisors of Provincial Education Office ,Using Mixed Methodology
in Exploratory Sequential Design in the first step to confirm and apply the results to a wider range Collect
data by focus group discussion process to examine the conceptual framework. Followed by the use of
questionnaires and collecting data from a sample of 617 people, followed by Explanatory Sequential Design
in step 2, using quantitative data analysis to create a draft form and verify by experts And expert-based

seminars (Connoissuership) to help clarify the results more clearly Then is evaluated with step 3
The research found that

1. The conceptual framework of the educational supenvision model includes concepts and
principles consisting of 1) scientific supervision 2) human relations supervision 3) human resource supervision
4) hurmanistic supervision 5) clinical supervision 6 ) Professional development supervision 7) Supervision by
administrators 8) Self-development supervision 9) Developmental supervision And the elements of the form
include the principles of the form The important aspects of the style The method of operation of the form
and the conditions for the success of the model Conceptual framework for strengthening Thailand 4.0,
including the principles of Thailand 4.0, the goal of Thailand 4.0, the process that will lead to Thailand 4.0,
and the performance of people in the Thailand 4.0 , The order of need for supervision The composition of
the supervision model is 1) the operation method of the model 2)the condition of success of the model 3)
the main characteristics of the model The principle of the form'is 1)Principles of supervision by administrators
2)Self-development supervision principles, humanistic supervision principles 3) Human resource supervision
principles, human relations supervision principles The concept of strengthening Thailandd.0 is 1)Principles of
Thailand4.0 2) Conditions of driving Thailandd.0 To success, the process that will lead to Thailand4.0 3)
Thailand Goal4.0

2. Desirable Supervision Model to Strengthen Thailandd.0 for Supervisors of Provincial Education
Office (5InC 4.0 Model) , there are 4 elements: 1) The principle of the model consists of the principle of
humanity understanding , the principle of humanity appreaciated And the principle of humanity
development to 4.0 2) important characteristics of the model Focus on creating good interactions in the
operation. Supporting, promoting rather than guiding Democratic Giving priority to the right to freedom of
thought and practice Inspire teachers to have a concept to create learmners The perfect man of the century
21 Change attitudes in a good way willingly Supporting thinking skills in teachers, focus on creating leamers
to be people with ideas. A person with innovative thinking and creative thinking Driven by technological
innovation And creativity Coordinate cooperation in all sectors Create learners to be Thai people with pride
in being Thai. There is an international conceptual framework and lead Thailand to stability, prosperity and

sustainability. 3) The method of operation of the model Step 1: Create creative interaction Step 2 : Inspire



Step 3 Enhance innovative thinking. And creative thinking Step 4: Integrating ideas and actions together in all
sectors Step 5: Publish to internationalization 4) The condition of success of the model consists of the role
of the supervisor. Roles of supervisory recipients The role of those involved Corporate leaders by audit results
Confirm the format and the manual, found that the suitability of the manual, model and possibility of the
format guide The overall picture is at the highest level. 3. The results of the evaluation of the desired
supervision model in enhancing Thailand 4.0 of the supervisors under the Provincial Education Office and the

manual are at the highest level in all aspects.

Key words : Supervision model, Thailand 4.0, Complete human 21st century, Innovative thinking, Creative thinking
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